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shall receive performance evaluations relat-
ing to service in the rotational cyber work-
force program in a participating agency that 
are— 

(A) prepared by an appropriate officer, su-
pervisor, or management official of the em-
ploying agency; 

(B) based, acting in coordination with the 
supervisor at the agency in which the em-
ployee is performing that service, on objec-
tives identified in the operation plan with re-
spect to the employee; and 

(C) based in whole or in part on the con-
tribution of the employee to the agency in 
which the employee performed such service, 
as communicated from that agency to the 
employing agency of the employee. 

(c) PROGRAM REQUIREMENTS FOR ROTA-
TIONAL SERVICE.— 

(1) IN GENERAL.—An employee serving in a 
cyber workforce position in an agency may, 
with the approval of the head of the agency, 
submit an application for detail to a rota-
tional cyber workforce position that appears 
on the list developed under section 3(b). 

(2) SELECTION AND TERM.— 
(A) SELECTION.—The head of an agency 

shall select an employee for a rotational 
cyber workforce position under the rota-
tional cyber workforce program in a manner 
that is consistent with the merit system 
principles under section 2301(b) of title 5, 
United States Code. 

(B) TERM.—Except as provided in subpara-
graph (C), and notwithstanding section 
3341(b) of title 5, United States Code, a detail 
to a rotational cyber workforce position 
shall be for a period of not less than 180 days 
and not more than 1 year. 

(C) EXTENSION.—The Chief Human Capital 
Officer of the agency to which an employee 
is detailed under the rotational cyber work-
force program may extend the period of a de-
tail described in subparagraph (B) for a pe-
riod of 60 days unless the Chief Human Cap-
ital Officer of the employing agency of the 
employee objects to that extension. 

(3) WRITTEN SERVICE AGREEMENTS.— 
(A) IN GENERAL.—The detail of an employee 

to a rotational cyber position shall be con-
tingent upon the employee entering into a 
written service agreement with the employ-
ing agency under which the employee is re-
quired to complete a period of employment 
with the employing agency following the 
conclusion of the detail that is equal in 
length to the period of the detail. 

(B) CONTINUED SERVICE AGREEMENTS.—A 
written service agreement under subpara-
graph (A) shall not supersede or modify the 
terms or conditions of any other service 
agreement entered into by the employee 
under any other authority or relieve the ob-
ligations between the employee and the em-
ploying agency under such a service agree-
ment. Nothing in this subparagraph prevents 
an employing agency from terminating a 
service agreement entered into under any 
other authority under the terms of such 
agreement or as required by law or regula-
tion. 
SEC. 5. REPORTING BY GAO. 

Not later than the end of the second fiscal 
year after the fiscal year in which the oper-
ation plan under section 4(a) is issued, the 
Comptroller General of the United States 
shall submit to Congress a report assessing 
the operation and effectiveness of the rota-
tional cyber workforce program, which shall 
address, at a minimum— 

(1) the extent to which agencies have par-
ticipated in the rotational cyber workforce 
program, including whether the head of each 
such participating agency has— 

(A) identified positions within the agency 
that are rotational cyber workforce posi-
tions; 

(B) had employees from other participating 
agencies serve in positions described in sub-
paragraph (A); and 

(C) had employees of the agency request to 
serve in rotational cyber workforce positions 
under the rotational cyber workforce pro-
gram in participating agencies, including a 
description of how many such requests were 
approved; and 

(2) the experiences of employees serving in 
rotational cyber workforce positions under 
the rotational cyber workforce program, in-
cluding an assessment of— 

(A) the period of service; 
(B) the positions (including grade level and 

occupational series) held by employees be-
fore completing service in a rotational cyber 
workforce position under the rotational 
cyber workforce program; 

(C) the extent to which each employee who 
completed service in a rotational cyber 
workforce position under the rotational 
cyber workforce program achieved a higher 
skill level, or attained a skill level in a dif-
ferent area, with respect to information 
technology, cybersecurity, or other cyber-re-
lated functions; and 

(D) the extent to which service in rota-
tional cyber workforce positions has affected 
intra-agency and interagency integration 
and coordination of cyber practices, func-
tions, and personnel management. 
SEC. 6. SUNSET. 

Effective 5 years after the date of enact-
ment of this Act, this Act is repealed. 

f 

ORDERS FOR WEDNESDAY, MAY 1, 
2019 

Mr. CASSIDY. Madam President, I 
ask unanimous consent that when the 
Senate completes its business today, it 
adjourn until 10 a.m., Wednesday, May 
1; further, that following the prayer 
and pledge, the morning hour be 
deemed expired, the Journal of pro-
ceedings be approved to date, the time 
for the two leaders be reserved for their 
use later in the day, morning business 
be closed, and the Senate proceed to 
executive session and resume consider-
ation of the Barker nomination, with 
the time until 11:45 a.m. equally di-
vided between the two leaders or their 
designees. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

ORDER FOR ADJOURNMENT 

Mr. CASSIDY. If there is no further 
business to come before the Senate, I 
ask unanimous consent that it stand 
adjourned under the previous order fol-
lowing the remarks of Senators Durbin 
and Casey. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

The Senator from Illinois. 

f 

VENEZUELA 

Mr. DURBIN. Madam President, last 
year, I made a visit to Caracas, Ven-
ezuela. It was a surprise that they even 
offered me a visa to journey to that 
country. In the course of several days, 
I saw firsthand what life in Venezuela 
was like. It was terrible from every as-
pect—malnutrition, children fainting 
in schools, hospitals without the basic 

medicines, the return of diseases which 
had been eradicated decades before, 
people on the street emaciated and 
working day in and day out in a run-
away inflation country. At 11:30 at 
night, there were queues by ATM ma-
chines where people stood patiently in 
line for hours to make the maximum 
withdrawal from their savings account, 
which was the money they needed the 
next day to take the bus to work. It is 
a terrible situation. 

In the course of that visit, I met with 
President Maduro and talked to him di-
rectly about his plans to schedule an 
election. It was clear to me this elec-
tion was rigged. He had intimidated 
and even jailed his opponents to make 
certain that there would be no serious 
opposition, and I told him there would 
be no credibility in that election. It 
wouldn’t be accepted by countries 
around the world that he was the le-
gitimate leader of that country. Yet he 
persisted and went through with the 
election. 

During the time that I was there, I 
had a chance to meet with some of his 
political opponents. His tactics against 
these opponents were harsh. Leopoldo 
Lopez, a popular opponent, was put 
under house arrest for years. I spoke to 
him on the telephone and met person-
ally with his wife, who described the 
bleak existence he had day to day in 
the same house under house arrest by 
Maduro. 

One evening, we had dinner with op-
position members of the National As-
sembly, and it was held at a secret lo-
cation, upstairs in a darkened room, 
because of their fear of retribution by 
Maduro and his regime. 

These are some pretty brave young 
men and women who are part of the op-
position to Maduro. I can recall one of 
them saying to me: If you come back 
next year, out of the five of us, two will 
have been deported, two will be miss-
ing, and one of us will be dead. That is 
what happens when you oppose the 
Maduro regime. 

One of those people who were at that 
dinner meeting with me was named 
Juan Guaido. His name became promi-
nent just a few months ago when he 
stepped up in an extraordinary show of 
political courage and declared himself, 
under the original Constitution, as the 
leader of Venezuela—directly con-
fronting Maduro and his regime. Since 
then, he has received a lot of publicity. 
He went to the border with Colombia 
and tried to encourage the Maduro re-
gime to allow transports of food, medi-
cine, and other humanitarian needs 
into the country. Maduro refused. 

He also made it clear that he was 
willing to risk his life. I met here in 
Washington with his young wife, who 
had a little baby girl. His wife had 
come to the United States to plead his 
case in the Halls of Congress. She knew 
the danger her husband faced. Yet she 
understood that he was willing to risk 
that for the future of Venezuela. 

Juan Guaido’s effort to become the 
leader of that country has been recog-
nized now and acknowledged by leaders 
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